COLLECTI VE AGREEMENT

BETWEEN

M NTECH CANADA | NC.
(hereinafter referred to as the
Conmpany or M nt ech)

- and -

United Steel, Paper and Forestry, Rubber, Manufacturing,
Energy, Allied Industrial and Service Wrkers |International
Union (United Steel workers)

on behal f of Local 8748
(hereinafter referred to as the Union)
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The Conpany recognizes the Union as the sole and
excl usi ve bargai ning agent for all enployees of M ntech
Canada Inc. at the Algoma Steel Inc.in

Sault Ste. Marie, save and except forenen, persons
above the rank of forenen, office, clerical and sales
staff, persons enployed for not nore than 24 hours per
week, and students enpl oyed during the school vacation
peri od.

The Conmpany w Il not assign bargaining unit work to
persons who are not included in the bargaining wunit
where to do so causes the layoff of a bargaining unit

enpl oyee.

ARTI CLE 2 - NON- DI SCRI M NATI ON

The parties hereto agree that the provisions of this
Agr eenent shall be applied to all enployees in
accordance with the provisions of the Ontario Human
Ri ght s Code.

It is acknow edged that an enployee may be able to
conplain pursuant to the provisions of the Ontario
Human Rights Code in circunstances where an allegation
of a violation of Article 2.01 herein is nmade.
Therefore, the parties agree that where an enployee
makes a conplaint to the Ontario Human Ri ghts
Commi ssion in respect of any matter that is or could
al so be the subject of a grievance alleging a violation
of Article 2.01 herein no such grievance shall be
permtted to continue or be submitted as a grievance
under this Agreenent or constitute a difference for the
pur poses of the grievance and arbitrati on provisions of
this Agreenent.

The Conpany and the Union agree that there will be no
intimdation, discrimnation, interference, restraint,
or coercion exercised or practised by either of them or
their representatives or nenbers because of an
enpl oyee's nenbership or non-nenbership in the Union,
because of his activity or lack of activity in the
Union or because of his filing or not filing a
grievance pursuant to the provisions of this Agreenent.

The Union further agrees that there will be no Union
activities on the prem ses of the Conmpany, except as
specifically permtted by this Agreenent or wth the
perm ssi on of the Conpany.

ARTI CLE 3 - MANAGEMENT RI GHTS

It is the exclusive function of the Conpany to manage
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all aspects of the Conpany's operations at the Al goma
Steel Corporation Limted in Sault Ste. Marie. Wthout
restricting the generality of the foregoing, it is the
excl usi ve function of the Conpany to:

Mai ntain order, discipline and efficiency;

hire, transfer, cl assify, assi gn, appoi nt,
pronote, denote, layoff, recall, retire, and
di scharge or suspend or otherw se take corrective
action wth any enployee with seniority for just
cause provided that an enployee who has not
conpl et ed hi s probati onary peri od may be
termnated for any reason satisfactory to the
Conmpany and the right of a probationary enployee
to grieve shall only be as hereinafter provided;
plan, direct and control operations, facilities,
systens, procedures, equipnent, and processes,
di rect its personnel, determ ne conpl enent ,
assi gnnents, organi zation, nethods and the nunber,
| ocation, <classification and the qualifications
for positions required fromtine to time, services
to be performed, the scheduling of assignnents and
wor Kk, the extension, l|imtation, curtailnment,
shift or cessation of operations, and all other
rights and responsibilities not specifically and
expressly nodified el sewhere in this Agreenent or
stated elsewhere in this Agreenent; nmake and
enforce and alter fromtine to tinme reasonable
rules and regulations to be observed by the
enpl oyees.

ARTI CLE 4 - UNION SECURI TY

The Conpany shall deduct, as a condition of enploynent,
from the wages of each enployee in the bargaining unit
uni on dues including, where applicable, initiation fees and
assessnents, on a nonthly basis, from the wages of each
enpl oyee covered by this agreenent. The anount of dues
shal | be calculated in accordance wth the Union’s
Consti tution.

Al dues, initiation fees and assessnents shall be remtted
to the Union forthwith and in any event no l|ater than
fifteen days followng the last day of the nonth in which
the remttance was deducted. The remttance shall be sent
to the International Secretary Treasurer of the United
St eel wor ker s AFL-CIO-CLC, P. O Box 13083 Postal Station
A, Toronto Ontario MW 1V7 in such form as shall be
directed by the Union to the Conpany along with a conpl eted
Dues Remittance Form R-115 will also be sent to the Union
office at 68 Dennis Street,

Sault St. Marie, Ontario, P6A 2W9. The rem ttance and the
R-115 form shall be acconpanied by a statenent containing
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the follow ng infornmation:

a. A list of nanmes of all enployees from whom dues were
deduct ed and the ampbunt of dues deduct ed,;

b. A list of all bargaining unit enployees from whom no
deducti ons have been nade and reasons;

c. This infornmation shall be sent to both Union addresses
identified in article .02 in such form as shall be directed
by the Union to the Conpany.

The Union shall indemify and save the Conpany harnless
against all clainms or other forns of liability that may
arise out of any actions taken by the Conpany in conpliance
with this article.

The Conpany, when preparing T-4 slips for the enployees,
will enter the amount of union dues paid by the enployee
during the previous year.

ARTICLE 5 - STRI KE OR LOCKOQUT

The Conpany agrees that there will be no | ockout of
enpl oyees and the Union agrees that there will be no
strike during the termof this Agreenent. The words
"strike" and "lockout" shall bear the neaning given
themin the Ontario Labour Rel ations Act.

ARTICLE 6 - SENIORITY

An enpl oyee shall not have any seniority and shall be
considered on probation until the conpletion by the
enpl oyee of one thousand (1000) hours of work. It is

under st ood that a probationary enployee may be
termnated for reasons satisfactory to the Conpany and
a |lesser standard of just cause wll apply to the
termnation of a probationary enpl oyee.

Upon conpletion of the probationary period, t he
enpl oyee's nane shall be placed on the seniority |1list
with seniority dating fromthe date he was last hired
by t he Conpany.

Seniority shall be based on an enployee's |length of
conti nuous service in the bargaining unit dating from
the date the enpl oyee was | ast hired by the Conpany.

An enployee wll lose all seniority and be deened
termnated if he:
a) quits the enpl oy of the Conpany;
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b) is discharged and is not reinstated in
accordance with the provisions of this
Agr eenent ;

C) fails to report to work within five (5)days
after being notified by registered mail to
his current address as shown in the
Company's records (a copy of such notice to
be sent to the Union) to report to work
followi ng recall unless, within that period,
a reason satisfactory to the enployer has
been gi ven;

d) is absent fromwork for three (3)
consecutive days and fails to notify the
Conpany within that period, unless t he
absence and the failure to notify are reasons
beyond the control of the enployee;

d) fails to return to work upon the term nation
of an authorized | eave of absence;

e) is absent due to layoff for nore than ei ghteen
(18) consecutive nonths.

An enployee wll lose all seniority if he accepts a
position wth the Conpany outside the bargaining wunit
for nore than three (3) consecutive nonths during a

cal endar year

It shall be the duty of enployees to notify the Conpany
pronptly of any change of their address. If an
enpl oyee fails to do this, the Conpany wll not be
responsible for failure of any notice to reach such

enpl oyee.

Comm tteenen and Shop Stewards will be issued an up-to-
date seniority list on or about June 30 and Decenber 31
of each year. A copy of this seniority list shall be

mailed to the area office of the Union and a copy
posted on the Conpany bulletin board for enployees
I nspecti on. Unless the seniority list is disputed
within ten (10) cal endar days after the date it 1is
posted on the bulletin board no liability shall accrue
to the Conpany in respect of any decisions made on the
basis of the |ist.

Where the Conpany determ nes to reduce the work force
the Conpany will lay off enployees in reverse order of
seniority.

.09 \Were the Conpany determnes to recall enployees

are laid off the Conpany will recall enployees in order
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of seniority.

ARTI CLE 7 - UNI ON REPRESENTATI ON

Uni on rights are as specifically and expressly
delineated in this Agreenent.

The Union shall have the right to appoint or otherw se
select Shop Stewards from anong enployees in the
bargaining unit who have conpleted their probationary
peri od. The Union shall notify the Conpany of the
nanes of Shop Stewards before the Conpany shall be
required to recogni ze t hem

The Conpany agrees to recognize one (1) Shop Steward
for each fifteen (15) enpl oyees or fraction thereof.

The Conmpany wll recognize and deal wth a Union
Grievance Commttee conposed of one (1) Shop Steward
and the Chairman of the Local Union.

The Union wll provide the Conpany with an up-to-date
list of the Union officers and Conmittees as soon as
formed and whenever a change takes place. Uni on
officers wll be regular enployees of the Conpany
covered by this Agreement who have conpleted their
probati onary peri od.

There will be no Union activity during enpl oyee worKking
hours except by agreenent with the Conpany. The Union
acknow edges that Shop Stewards have regular duties to
perform on behalf of the Conpany and a Shop Steward may
| eave his work station only for legitimte Union

busi ness related to an enpl oyee conplaint or grievance
and only after first obtaining permssion fromhis

i mredi at e supervisor. The Conpany agrees that the

Chai rman of the Local Union can handl e enpl oyee

conpl aints and grievances in the same nmanner as a Shop
St ewar d.

The Conpany agrees that Shop Stewards and Gievance
Comm tteenen shall not suffer any loss of pay for
reasonabl e periods of tine necessarily spent during
regul ar working hours while processing grievances under
the grievance procedure up to and including Step No. 2
but not arbitration.

A representative of the International Union (not
enpl oyed by the Conpany) nay neet with enployees on
Conmpany premses only wth the permssion of the
Producti on Supervisor or District Sales Manager. When
requesting permssion, the International representative
shall advise the Production Supervisor or District
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Sal es Manager of the general reason for such proposed

visit and the expected duration of the neeting. The
neeting wll not interfere with the work of the
enpl oyees involved (such permssion shall not be

unr easonably wi t hhel d).

ARTI CLE 8 - NEGOTI ATI NG COW TTEE

The Conpany agrees to recognize and deal wth a
Negotiating Comrittee of not nore that one (1) enpl oyee
in t he bargaining unit who has conpl et ed hi s
probati onary period plus the Chairnman or President of
the local Union. It is understood and agreed that in
addition a staff representative of the |Internationa
Uni on may be present at negotiating neetings.

The Negotiating Committee is a separate entity from
other committees and will deal only with such matters
as are properly the subject natter of negotiations,
i ncludi ng proposals for the renewal or nodification of
this Agreenent.

The Conpany agrees to all ow nmenbers of the Negotiating
Committee time off work wthout |oss of regul ar
st rai ght time pay on those days the Negotiating
Commttee neets with nenbers of the Conpany, up to but
not including conciliation, where the enployee would
ot herwi se have been required to work on that day.

ARTI CLE 9 - GRI EVANCE PROCEDURE

It is the nutual desire of the parties hereto that
conpl ai nts of enpl oyees shall be adjusted as quickly as
possible and it is understood that an enployee has no
grievance wuntil he has given his i mediate supervisor
an opportunity of adjusting his conplaint. Such
conpl ai nt shall be discussed wth the i mredi at e
supervisor wthin five (5) calendar days after the
ci rcunst ances giving rise to the conplaint have

occurred. The imrediate supervisor wll give his
decision wthin five (5) calendar days and, failing
settlenent, it my then be taken up as a grievance

within two (2) calendar days follow ng advice of the
supervisor's decision in the followng mnner and
sequence:

STEP NO. 1

The enpl oyee, assisted by a Steward if he so desires,
may submt a witten grievance to the his imrediate
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supervisor. The nature of the grievance, the relevant
facts and the renmedy sought shall be set out in the
gri evance.

The i medi ate supervisor will then deliver his decision
in witing within five (5) cal endar days follow ng the
day on which the grievance is presented to him
Failing settlenment at Step No. 1, then:

STEP NO. 2

Wthin five (5) calendar days follow ng the decision
under Step No. 1, the Union may submit the witten
grievance to the Executive Vice-President or hi s
designated representative. A decision in witing wll
be given within ten (10) cal endar days fromthe date on
which the grievance was presented under this Step

No. 2.

The Union or the Conpany may request a neeting to
discuss a grievance at Step No. 2 at a mutually
agreeable tine and place. A neeting at Step No. 2 nust
be requested at the tinme the grievance is submtted at
Step No. 2. The neeting shall take place within the
ten (10) calendar days follow ng subm ssion of the
grievance at Step No. 2. A staff representative of the
International Union nmay be present at such neeting
together wth the enployee who has grieved. Were a
neeting is held, the response of the Conpany wll be
given within ten (10) cal endar days of such neeting.

A conplaint or grievance arising directly between the
Company and the Union concerning the interpretation,
application or alleged violation of this Agreenent
shal | be originated under Step No. 2. Fai l i ng
settlement wunder Step No. 2 within ten (10) days, it
may be submitted to arbitration in accordance wth
Article 10. Any grievance by the Conpany or the Union
as provided in Article 9.02 herein shall be comenced
within ten (10) cal endar days after the circunstances
giving rise to the conplaint have occurred. It is
expressly agreed and understood that this section my
not be used by the Union to initiate a grievance which
directly affects an enpl oyee where said enpl oyee could
hinself have initiated a grievance pursuant to the
provi sions of Article 9.01 herein.

Al'l agreenents reached under the grievance procedure or
arbitration procedure between representatives of the
Conmpany and representatives of the Union shall be final
and binding upon the Conpany, the Union and the
enpl oyees.

Failing settlenment under the foregoing procedure of any
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gri evance between the parties arising from the
interpretation, application or alleged violation of
this Agreenent, including any question as to whether a
matter is arbitral, such grievance nay be submtted to
arbitration as set forth in Article 10 herein. If no
witten request for arbitration is received wthin
thirty (30) cal endar days after the decision under Step
No. 2 is given, it shall be deened to have been settl ed
and not eligible for arbitration.

Were no answer is given wthin the time limts
specified in the grievance procedure, the Union and the
Conmpany shall be entitled to submt the grievance to
t he next step in the grievance procedure. Any
gri evance not processed wthin the tinme [imts
specified in the grievance procedure shall be deened to
have been settled and ineligible for arbitration.

The time limts set out inthis Article may be extended
by nmutual agreenent.

ARTI CLE 10 - ARBI TRATI ON

Where a difference arises between the parties relating
to the interpretation, application or adm nistration of
this Agreenent, including any question as to whether a
matter is arbitral, or where an allegation is nade that
this Agreenent has been violated, either party may,
after exhausting the grievance procedure established by
this Agreenent and within thirty (30) cal endar days of
the reply under Step No. 2, notify the other party in
witing of its desire to submt +the difference or
all egation to arbitration and at the sane tinme appoint
a nonmnee. Wthin ten (10) cal endar days, the other
party shall appoint their nom nee and notify the other
party accordingly.

The nom nees appointed by the parties shall sit in on
an Arbitration Board and the Chairnman of t he
Arbitration Board shall be selected by the parties from
the following list in rotation

a) John Brunner

b) Ear| Pal mer

C) Martin Teplitsky
d) Wesl ey Rayner

In the event that the Chairnman selected by the parties
is wunable to act, the particular case will be referred
to the next nanmed Chairman on the |ist.

No matter may be submitted to arbitrati on which has not
been properly carried through the grievance procedure.
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The Arbitration Board shall hear and determ ne the
difference or allegations and the decision of the
majority of the Arbitration Board shall be final and
bi ndi ng upon the parties hereto, and the enpl oyees.

Each of the parties hereto will bear the expense of the
nom nee appointed by it, and the parties wll jointly
bear the fees and expenses of the Chairman.

The Arbitration Board shall not have jurisdiction to
alter, nodify, change or amend any of the provisions of
this Agreenent, inply provisions, give any decision
i nconsi stent with the provisions of this Agreenent nor
deal with any nmatter not covered by this Agreenent.

The time limts set out inthis Article may be extended
by nmutual agreenent.

The Conpany and the Union may by witten agreenent
substitute a single arbitrator selected from the |[ist
in Article 10.02 herein and the arbitrator shal
possess the sane powers and be subject to the sane
limtations as the Arbitration Board.

ARTI CLE 11 - DI SCHARGE AND DI SCI PLI NE

A claim by an enployee, who has conpleted hi s
probationary period, that he has been di schar ged
wi thout just cause shall be a proper subject for a
grievance, if a witten statenment of such grievance is
| odged at Step No. 2 of the Gievance Procedure within
five (5) calendar days after the enployee receives
notice that he has ceased to work for the Conpany.

It is wunderstood that a probationary enpl oyee nay be
term nated for reasons satisfactory to the Conpany and
a |esser standard of just cause will apply to the
term nation of a probationary enpl oyee.

When an enployee is discharged on the prem ses during
the enployee's scheduled working hours he will be
permtted, if he so requests, to neet wth a Shop
Steward for a reasonable period of tine before |eaving
the prem ses.

ARTI CLE 12 - LEAVE OF ABSENCE
Leaves of absence wi thout pay for legitimte personal
reasons nmay be granted by the Conpany upon witten
request.

A maxi mum of one (1) enpl oyee who has been el ected or
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appoi nted by the Union to attend a Uni on convention or
conference my attend such event provided a witten
request is nmde at least thirty (30) calendar days
prior to the -event and adequate replacenent can be

f ound. Such leaves will be granted to a maxinum in
total, of seven (7) calendar days each cal endar year
and wi Il be wi thout pay.

Requests for |eaves of absence for legitinate Union
busi ness of one (1) shift or less will be considered by
the Conpany provided a witten request is made by the
Chai rman of the Local Union and a replacenent can be
found at no additional expense to the Conpany or the
enpl oyee can arrange to exchange shifts with another
enpl oyee and that exchange of shifts is approved by the
Conmpany. The Union will give the Conpany as nuch prior

notice of such a |eave request as possible. Such
| eaves, if granted, will be limted to one (1) enpl oyee
at any one tinme and will be w thout pay.

ARTI CLE 13 - BULLETI N BOARDS

The Conpany agrees to provide a bulletin board in an
area accessible to enpl oyees for the purpose of posting
official Union notices. Al such notices nust be in
keeping with the spirit and intent of this Agreenent
and nust be submitted to the Conpany for approval by
the Production Supervisor or his designee before being
posted by the Conpany.

ARTI CLE 14 - JURY AND W TNESS DUTY AND BEREAVEMENT PAY

An enployee who is called for jury duty or who is
subpoenaed as a material Crown witness will receive,
for all days absent fromwork, an amount equal to the
pay lost (calculated as the nunber of hours he would
ot herw se have wor ked, excl usi ve of overtine,
multiplied by the enployees regular straight tine
hourly rate) provided the enployee furnishes t he
enpl oyer with a Certificate of Service, signed by the
Clerk of the Court, showi ng the ampunt received.

Amounts received from the Court for jury duty or
wi t ness fees, exclusive of any expenses received, nmnust
be endorsed to the credit of the Conpany as a condition
of entitlenent to the paynents referred to above.

The Conpany will grant up to three (3) days |eave of
absence fromwork with no | oss of regular straight tinme
pay in the event of the death of the enployee's father,
not her, spouse, child, brother or sister, grandparents,
Mot her-in-law and Father-in-law, brother-in-law, sister-
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i n-law and grandchil dren. Bereavenent pay pursuant to
this Article is conditional upon an enpl oyee supplying
docunentation satisfactory to the Conpany in respect of
a deat h.

ARTI CLE 15 - HEALTH AND SAFETY

The Conmpany w Il continue to make provision for the
safety and health of its enployees during their working
hours, subject to such inprovenents or changes as the
Conmpany fromtine to time nay decide to be advisable.
The Conpany al so agrees to supply protective pants and
coats, gloves and such other safety equipnent to
enpl oyees required by |law and/or which the Conpany
consi ders necessary.

The Uni on will cooperate wth the Conpany in
encour agi ng enpl oyees to observe any safety regul ations
which may be established by |aw or by the Conpany and
to work safely.

The Conpany and the Union shall mai nt ai n an
Qccupational Health and Safety Conmttee consisting of
one (1) nenber elected or appointed by the Union and
one (1) nenber appointed by the Conpany. The general
duties of the Cccupational Health and Safety Commttee
will be:

(a) To nmake periodic inspections of the place of
enpl oynent for the purpose of det er m ni ng
hazardous conditions, to check wunsafe practices
and to receive conplaints and recomendations with
respect to these matters.

(b) To investigate pronptly all serious accidents
and any unsafe conditions or practices which may
be reported to it. Such investigati ons shal

i ncl ude acci dents which m ght have caused injury
to a workman whether or not such injury occurred.

(c) To hol d periodic neetings for the discussion
of current accidents, their recurrence, and
reports of investigations and inspections.

In the event that an enployee is injured at work in the

performance of his duties, he will be paid for tine

| ost having such injury attended to, provided he
returns to work on the sane shift. |If the injury is
such that the enployee cannot return to work on the
sanme shift, he will be paid his wages for the remai nder
of that shift. |If it is necessary, the Conpany wl|l

provi de or arrange for suitable transportation for the
enpl oyee to a Doctor or a hospital and back to the
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plant or his home, as the case nay be.

The Conpany will pay up to $175.00 towards prescription
safety gl asses per enployee during the term of this
agreenent upon presentation by the enployee of an
appropriate nedical certificate froman eye doctor and
related receipt for prescription safety glasses. | f
the Conpany is satisfied that prescription safety
gl asses have becone unusable as a direct result of
damages related to the performance of job duties they
may be replaced, with a further $175.00 subsidy, one
additional time during the termof the agreenent.

ARTI CLE 16 - PAI D HOLI DAYS

Enpl oyees who have conpl eted their probationary period

shall receive the following statutory holidays wth
pay:

New Year's Day Labour Day

Good Fri day Thanksgi vi ng Day

Victoria Day Chri st mas Day

Canada Day Boxi ng Day

Civic Holiday Two (2) Floaters

Fam |y Day (February)

To be eligible for holiday pay, an enployee shall work
on both his schedul ed working day i mredi ately preceding
and imediately follow ng the holiday concerned unl ess
an enpl oyee with seniority was absent due to:

(a) wverified illness or accident (not covered by
Wrkers’ Safety Insurance Board (WsIB) for a
period not exceeding five(5) days inclusive of
pai d hol i day;

(b) layoff for a period not exceeding five (5)
days inclusive of the paid holiday;
(c) vacation granted by the Conpany hereunder;

(d) a leave of absence for a period not
exceeding five (5) working days inclusive of
t he pai d holi day;

(e) absence beyond the control of the enployee
and excused by the Conpany.

Eli gible enployees shall receive holiday pay equal to



t he enpl oyees regular straight tinme hourly rate,
exclusive of overtinme, nmultiplied by the nunber of
hours the enployee is regularly scheduled to work on a

shift.

.04 |If an enployee works on Christnas or New Year's Day, he
shall be paid at the rate of two tines his regular
straight tinme hourly rate for all hours worked in
addition to holiday pay. |If an enployee works on any
of the other holidays referred to in 16.01 above he
shall be paid at the rate of tine and one-half his

regular straight time hourly rate for all hours worked
in addition to holiday pay.

.05 If an enployee is called into work on any of the above
hol i days, he will be paid double tinme for all hours worked
pl us stat holiday pay.

.06 When any of the holidays referred to in Article 16.01
herein occur during an enpl oyee's schedul ed vacation
period he shall be granted an additional day of
vacation on a day contiguous wth the enployee's
schedul ed vacation peri od.

.07 The two (2) floaters will be paid at twelve (12) hours
each when working twelve (12) hour shift schedul es and
paid at eight (8) hours each when working eight (8)
hour shift schedul es.

ARTI CLE 17 - VACATI ON W TH PAY

.01 An enployee who works a m ni num of 1,400 hours from
January 1 to Decenber 31 in a given cal endar year shal
recei ve vacation with pay on the foll ow ng basis:

Lengt h of Continuous Service Vacati on
Zero (0) to four (4) years as of

Decenber 31 2 weeks
Five (5) to nine (9) years

as of Decenber 31 3 weeks
Ten (10) to nineteen (19)

as of Decenber 31 4 weeks

Twenty (20) to Twenty nine (29)
as of Decenber 31 5 weeks

Thirty (30) years or nore
as of Decenber 31 6 weeks

For all enployees with nore than one year of continuous
service, the enpl oyee’s vacation pay will be cal cul ated
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as foll ows:

(i) Were the schedul ed hours of work
are twelve (12) hours per day, on the basis
of forty-two (42) hours multiplied by the
enpl oyee’ s regul ar straight tinme hourly rate.
(ii) Where the schedul ed hours of work
are less than twelve (12) hours per day, on
the basis of the regular or normal nunber of
hours of work per week nmultiplied by the
enpl oyee’ s regul ar straight tine hourly rate.

An enpl oyee who works | ess than 1,400 hours from
January 1 to Decenber 31 in a given cal endar year shal
be entitled to vacation tine as set out in Article
17.01 herein, however, his vacation pay entitlenent
shall only be the greater of (i) his entitlenment in
accordance with the provisions of the Enploynent

St andards Act or, (ii)his potential vacation pay
entitlenment pro rated in that proportion that the
nunber of hours actually worked in the cal endar year is
to 2080 hours.

Vacation entitlement nust be taken in the cal endar year
following the year in which it was earned and cannot be
accunul at ed.

In determ ning vacation schedul es the Conpany w ||
consi der the enpl oyees’ requests, provided they are
recei ved before Decenber 15. \Were two or nore

enpl oyees request the same tine period for their
vacation, the Conpany will grant such requests on the
basis of seniority where it determnes that it is not
possi ble to neet each of the requests.

Vacati on schedules will be posted during the first week
of January each year

An enpl oyee who | eaves the enploynent of the Conpany
for any reason prior to Decenber 31 in a given cal endar
year, shall receive vacation pay calculated on his
previ ous years vacation entitlenent.

ARTI CLE 18 - REPORTI NG ALLOWANCE

In the event that an enpl oyee reports for work on his
scheduled shift, wthout having been notified in
advance not to do so, he will be given at |east three
(3) hours work at his regular straight tine hourly rate
or if no work is available, he will be paid the
equi valent of three (3) hours at his regular straight
time hourly rate in lieu of work. Any enpl oyee so
affected shall take such tenporary work as is avail able
and assigned to himin order to qualify for said three
(3) hours of pay. This provision shall not apply when
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there is a lack of work due to a situation beyond t
of the Conpany.

contr ol

An enpl oyee who has conpleted his shift and has

the Conpany's prenmises and is then recalled to work

ARTI CLE 19 -

CALL- QUT PAY

shall receive no |l ess than the equival ent of four (4)
hours pay at his regular straight time hourly rat

For purposes of clarity,

t hi s paragraph shal

he

| eft

e.

not apply

to enployees who work overtinme by reporting for work

before the commencenent of their

ARTI CLE 20 -

normal s

hift.

HOURS OF WORK AND OVERTI ME

The Uni on acknow edges the Conpany's right to schedul e
Conmpany deens appropriate and it
eed that the provisions of this

as the
and agr

i s under st ood
Article are

intended only to provide a basis for calculating and
scheduling tinme worked and nothing in this Article
shall be construed as providing any guarantees as to
the hours of work per day or per week, or as to the
nunber of shifts or the starting and stopping tinmes of
such shifts.

The work day shall be a period of twenty-four hours
beginning at 7:00 a.m or the shift starting tine
cl osest thereto.

The work week shall be a period of seven consecutive
work days beginning at 7:00 a.m Sunday or the shift

starting tinme closest thereto.

Enpl oyee
of twen

For a 12
Conpany
twel ve
week shi

s will under

hour shift schedul e,

normal circunstances have a period
ty (20) mnutes at an appropriate tinme during
wor ki ng hours for the purpose of eating |unch.

requires an enployee to performin excess
(12) hours in a work day or 336 hours in an

ft cycle wll

be paid at a rate of tinme and one-

aut hori zed work which the
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half the enployee's regular straight tine hourly rate.

For an 8

hour shift schedul e,

Conmpany requires an enployee to performin excess of
hours in a work day or 40 hours in a work week wil|l

paid at

a rate of time and one-half the

regul ar straight time hourly rate.
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(i)

and the working of additional shifts
enpl oyees is voluntary to the extent set out herein:
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(i)

endeavour to work overtine and additional shifts
when requested to do so.

The Conpany agrees to endeavour to distribute
overtinme and additional shift opportunities
equi t abl e anong enpl oyees

(iii)Were an enployee declines to perform

(iv)

(v)

(vi)

overtinme work or work an additional shift or
cannot readily be contacted to perform such work
the enpl oyee wl | be deenmed to have perforned
t he wor k for the purposes of determning
equi tabl e distribution.

If no enpl oyees volunteer for avail able overtine
work or additional shifts the Conpany can then
assign enployees in order of reverse seniority to
perform the overtine work or additional shifts
until all available overtinme work or additional
shifts are fill ed.

Overtinme or additional shifts assigned in this

manner shal | be nmandatory and the Union
consents to such an assignnment for the purposes
of the Enploynent Standards Act.

It is wunderstood and agreed that in assigning

mandat ory overtime and additional shifts in
reverse seniority, if the Conmpany is unable to
readily contact a junior enployee the Conpany
can assign the woirk to the next person on the
seniority list who they are able to notify.

(vii) It is also agreed and understood that once

enpl oyee has wor ked the maxi mum  nunber of
overtinme hours permtted under the Enploynent

St andards Act he wll no | onger be
consi dered for t he pur poses of equitable
distribution or the nmandatory assignnent of

overtinme or additional shifts as set out herein.
ARTI CLE 21 - WAGES

regular straight tine hourly rate of enployees
be as foll ows:

rate - $14.58 per hour

500 hours - $16.82
1000 hours - $19. 06
1500 hours - $21.28
2000 hours - $23.52

Leader - $25.15 per hour
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Gt her - $23.52 per hour

2nd Year
Start rate - $15.09 per hour

500 hours - $17.41

1000 hours - $19.73
1500 hours - $22.02
2000 hours - $24.34

Leader - $26.03 per hour
Gt her - $24.34 per hour

Leader rate to be negotiated Septenber 2009 over & above
above rate

3rd Year
Start rate - $15.62 per hour

500 hours - $18.02
1000 hours - $20. 42
1500 hours - $22.79
2000 hours - $25.19

Leader - $26.94 per hour
Gt her - $25.19 per hour

Leader rate to be negotiated Septenber 2010 over & above
above rate

The Conpany agrees that it will endeavour to pay al
enpl oyees weekly by 12:00 noon on Thursday of each
week.

A shift premum of $0.50 (fifty cents) per hour for al
wor ked for night shift and day shift on weekends
(fromFriday 6:00 p.m through to Monday 6:00 a.m)
ARTI CLE 22 - BENEFI TS

The terns and conditions of all insurance, benefit and
pension plans referred to herein do not forma part of
this Agreenent and are not incorporated into this
Agreenment and cannot constitute a difference for the
pur poses of the grievance and arbitrati on provisions of
this Agreenent. Any conplaint by an enpl oyee regarding
eligibility, or as to the adm nistration of insurance,
benefit or pension plans nust be taken up directly with
the carrier of the plan.

The Conpany's only obligation with respect to benefits
will be to pay 100% of the premumcost only of life
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I nsur ance, acci dent al deat h and di smenber ment
i nsurance, nedical insurance, and dental insurance.

Coverage shall be for all eligible enployees on the
active payroll of the Conmpany who have conpleted their
probationary period and who have net the eligibility
requirenents for the relevant policies. Eligibility
for and entitlenent to coverage is subject to the terns
and conditions of the insurance policy or policies.

Enpl oyees are eligible for coverage in respect of |ong
term disability insurance and optional Ilife and
dependent life insurance. Any costs associated wth
these benefits wll be paid 100% by enployees and
prem um paynents will be paid t hr ough payr ol
deduct i on. Coverage shall be for al | eligible
enpl oyees on the active payroll of the Conpany who have
conpl eted their probationary period and who have net
the eligibility requirenents for the rel evant policies.
Eligibility for and entitlenent to coverage is subject
to the ternms and conditions of the insurance policy or
pol i cies.

The Conpany will provide a vision care benefit of up to
$150. 00 during the termof the collective agreenment per
enpl oyee and i mediate famly nenber who resides wth
the enployee (i.e. spouse and dependent chil dren under
18).

Enpl oyees who have conpl eted their probationary period
are eligible to participate in the Conpany's pension
pl an. Enpl oyee contributions to the pension plan wll
be paid through payroll deducti ons.

The Conpany agrees that, upon witten request by the
chai rman of the Local Union setting out the purpose of
the requested neeting, the Conpany will endeavour to
arrange a neeting between representatives of t he
carrier of a plan, the Union and the Conpany to allow
the Union to discuss any concerns in respect of the
adm ni stration of a plan by the carrier.

The Conpany will pay for one (1) sick day per year.

ARTI CLE 23 - GENERAL

Where the mal e gender is used throughout the Articles
within this Agreenent, it is agreed that the fem nine
gender is an acceptable substitute whenever and
wherever the fem nine gender is applicable.

There shall be no pyram ding of any wages or benefits
provided for in this Agreenent.



.03 Where the term"regular straight tine hourly rate" is
used in this Agreenent it shall nmean an enployee's
hourly rate as set forth in Article 21 herein.

ARTI CLE 24 - TERM NATI ON

.01 This Agreenent shall be effective from the date of
ratification by both parties and shall continue in
effect up to and including Septenber 30, 2011, and shal
conti nue automatically thereafter for annual periods of
one year each, unless either party notifies the other
inwiting, not less than thirty (30) and not nore than
ninety (90) days prior to the expiration date, that it
desires to anend or term nate the Agreenent.

Dated at Sault Ste. Marie this day of

For the Conpany For the Union

LETTER OF UNDERSTANDI NG - 12 HOUR SHI FTS

So long as a 12 hour shift schedule is in effect, relevant

provisions of the Collective Agreenent will be interpreted and

applied in a manner consistent with a 12 hour shift schedul e and
the followi ng points apply:

Hours of work will be on an average of 42 hours per week
over an 8 week scheduling cycle nade up of 3 days of 12
hours each in 4 of 8 weeks and 4 days of 12 hours each in 4
of the 8 weeks;

Shifts starting tines will be 7:00 a.m and 7:00 p. m;

The Union agrees and consents to the continuation by the
Conmpany of a regular work day in excess of 8 hours for the



pur poses of the Enploynment Standards Act and the continuing
application of the Ontario Mnistry of Labour’s approval
for averaging of hours (Approval No. 2610) and permt for
excess hours) (Permit No. 10972).

Nothing in this Letter of Understanding shall be construed
or interpreted as dimnishing or limting in any way the
Conmpany’ s managenent right to schedule work as set out in
the Collective Agreenent (e.g. Articles 3 and 20.01)

LETTER OF UNDERSTANDI NG - HOURS OF WORK (Article 20)

So long as a 12 hour shift schedule is in effect, the Conpany
agrees to pay the enployees in the follow ng manner;

Mntech will pay for an averaging of work to be 42 hours per
week based on an 8 week shift schedule. Any di screpanci es
between the weekly payroll sheet and the schedule wll be

handl ed as fol | ows;

If an enployee is required to work nore hours during his regular
week schedule he will be paid overtine on that week payroll run
If an enployee works |less than his schedul ed hours the conpany
wi Il consider these hours as owed during the next 8 week shift
schedule or will be deducted the first week of the next 8 week
schedul e.



Each enpl oyee (excluding overtine) is expected to work including
vacation time 336 hours per 8 week schedul e. They have agreed
that the Conpany wll deduct any difference from the 8 week
schedul e as stated above.

It is understood that the above agreenent can be term nated at
any tinme by Managenent.

Nothing in this Letter of Understanding shall be construed or
interpreted as dimnishing or limting in any way the Conpany’s
managenent right to schedule work as set out in the Collective
Agreenment (e.g. Articles 3 and 20.01)

LETTER OF UNDERSTANDI NG - HEALTH AND SAFETY
Wth respect to health and safety, it is agreed that:

1. The Conpany and Union nenbers of the health and safety
commttee will hold nonthly health and safety neetings.

2. The health and safety conmittee will keep mnutes of its
neeti ngs and post these mnutes on the bulletin board after
comm ttee neetings.

3. The Company and Uni on nenbers of the commttee will conduct
nonthly inspection tours of those areas in which Mntech
enpl oyees regularly work. These inspections will normally

be conducted prior to the nonthly health and safety
commttee neeting and any concerns identified during the



i nspections will be addressed at the nonthly health and
safety committee neeting.

4. The International Union Representative and the Executive
Vice President of the Conpany or his designate wll neet,
or have a tel ephone conference, at |east twi ce per year to
review the operation of the health and safety commttee.

5. It is understood and agreed that the Union nenber of the
health and safety conmittee nust be a bargaining unit
enpl oyee regularly at work and cannot be an enployee on
| ayof f.

LETTER OF UNDERSTANDI NG - SHI FT PREFERENCE

The Conpany acknowl edges the principle of seniority in
connection with the scheduling of shifts, provided that the
enpl oyee has the skill and ability to perform the work.
Accordi ngly:

- If the available shifts in a given week are reduced for
reasons beyond the Conmpany’s control (e.g. Al goma closes a
part of its operation for a part of a work day or a work
week) the Conpany wll endeavour, to the extent
practicable, to
re-schedule the available work to senior enployees in
preference to junior enployees.

- If the Conpany establishes a regular day shift or a 12 hour



shift the opportunity to be scheduled on such shifts wll
be offered on the basis of seniority.

LETTER OF UNDERSTANDI NG — VACATI ON

The Conpany agrees to all ow booki ng of vacation, days off to
days off.



LETTER OF UNDERSTANDI NG — BENEFI TS

The Conpany agrees to a nmaxi num of $7,000.00 per nonth for |ong
termdisability coverage and life insurance at two (2) tines
yearly wages with no nmaxi mum



LETTER OF UNDERSTANDI NG — BONUS

If the Conpany agrees to pay bonus to other Mntech centres, it
will include Sault Ste. Marie centre.



LETTER OF UNDERSTANDI NG — PENSI ON

The Conpany agrees that if pension buy-back is offered, it wll
i nclude and be offered to Algoma Sault Ste. Marie centre.
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