COLLECTI VE AGREENMENT

BETVEEN

M DWAY LUMBER M LLS LTD.

(hereinafter referred to as “the Conpany”)

THE UNI TED STEEL, PAPER AND FORESTRY, RUBBER,
MANUFACTURI NG, ENERGY, ALLIED | NDUSTRI AL AND SERVI CE
WORKERS | NTERNATI ONAL UNI ON (UNI TED STEELWORKERS) ON

BEHALF OF | TSELF AND | TS LOCAL 9260

(hereinafter referred to as “the Union”)
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ARTICLE 1
1.01

1.02

ARTICLE 2
2.01

2.02 (a)

(b)

ARTICLE 3
3.01

- PURPOSE OF AGREEMENT

The general purpose of this agreenent is to maintain
har nmoni ous rel ati ons anong the Conpany, its enpl oyees,
and the Union, and to set forth formally the rates of
pay, hours of work and ot her working conditions
covered by this Agreenent, along with procedures for
dealing with grievances and conplaints so as to
pronote orderly and peaceful relations between the
Conmpany and its enpl oyees.

Wherever the MALE CGENDER i s used throughout the
Articles within this Agreenent, it is agreed that the
FEM NI NE GENDER i s an acceptabl e substitute whenever
and wherever the plural gender is applicable.

- RECOGNI TI ON

The Conpany recogni zes the Union as the sole and

excl usi ve bargai ning agent of all enpl oyees of M DWAY
LUMBER M LLS LIMTED in the Townshi p of Thessal on,
save and except forepersons, persons above the rank of
foreperson, kiln operator, |unber inspectors, office
clerical and sales staff, and students enployed during
t he school vacation peri od.

It is understood and agreed that all persons excl uded
fromthe bargaining unit shall not perform work
normal |y perfornmed by enpl oyees within the bargaining
unit except in cases of energency and training.
Energency shall be defined to include flood, fire,
mechani cal and el ectrical breakdowns, act of CGod, and
any di sruption of production caused by factors beyond
the control of the Conpany.

St udents enpl oyed during the sunmer vacation period
may do bargaining unit work as |ong as no enpl oyee,
who is capable of perform ng the available work is

di spl aced or on recall

- RELATI ONSHI P

The Conpany and the Union agree they shall not
interfere with, restrain, coerce or discrinmnate

agai nst enpl oyees in their lawful right to becone or
not become and remain or not to remain nmenbers of the
Union and to participate in its activities.



3.02

3. 03

3.04

ARTICLE 4
4.01

4.02

4. 03

The Uni on agrees that, except as provided for in this
Agreenent, there will be no union activity on the
prem ses of the Conpany during the enpl oyees working
hours except by agreenent with the Conpany.

The Conpany and the Union agree to observe the
provi sions of the Ontario Human Ri ghts Code.

The Conpany and the Union agree to a joint Enployee
Assi stance Program (E. A P.)

- MANAGEMENT RI GHTS

The Uni on recogni zes that the Conpany has the

excl usive right to manage and operate its plant and
equi pnent and to carry on its business as it sees fit,
subject only to the restrictions inposed by this
agreenent, the enployer retaining all rights and
privileges not specifically relinquished or nodified,
and without restricting the generality of the
foregoing, the right to maintain order, discipline and
efficiency, to decide the nunber and the |ocation of
departnments and plants, products to be manufactured,
nmet hods and schedul es of production, and nmeans and
processes of manufacturing.

The Uni on recogni zes that the Conpany has the
exclusive right to hire, pronote, transfer, denote,
and to suspend, discharge or otherw se discipline
enpl oyees for just cause, except as otherw se
specifically provided for in this agreenent and
subject to the rights of the enpl oyee concerned to
present a grievance in the manner and to the extent
herein provided. Only those enpl oyees who have
conpl eted their probationary period may file a

gri evance agai nst suspension, discharge, or other
di sci plinary neasures.

The Union further acknow edges that the Conpany has
the right to make and alter, fromtinme to tine,
reasonabl e rul es and regul ations to be observed by
enpl oyees, which rules and regul ati ons shall not be
i nconsi stent with the provisions of this agreenent.
The Conpany shall discuss with the Union any new or
changed rule prior to its inplenentation



ARTICLE 5
5.01

ARTICLE 6
6. 01

.02

.03

.04

-  STRIKES OR LOCKQUTS

Al'l strikes and | ockouts are prohibited under any

ci rcunstances during the termof this collective
agreenent. The Union agrees not to condone, order or
encourage a sl ackening and/ or stoppage of work
designed to |imt production. |If any such action
takes place, the Union agrees to instruct the

enpl oyees to carry out the provisions of this
agreenent and to return to work and performtheir
regul ar duti es.

- UNILON SECURI TY

The Conpany shall deduct, as a condition of
enpl oynent, fromthe wages of each enployee in the
bar gai ni ng unit, union dues including, where
applicable, initiation fees and assessnents, on a
nonthly basis, fromthe wages of each enpl oyee covered
by this agreenent. The anobunt of dues shall be
cal cul ated in accordance with the Unions Constitution.

Al dues, initiation fees and assessnents shal
be remtted to the Union forthwith and in any event no
| ater than fifteen days followi ng the | ast day of the
month in which the remttance was deducted. The
remttance shall be sent to the Internationa
Secretary Treasurer of the International Steelworkers,
AFL-CI O-CLC, P.O Box 9083, Comrerce Court Post al
Station, Toronto Ontario MbL 1K1, in such form as
shall be directed by the Union to the Conpany al ong
with a conpleted Dues Remttance Form R-115 will al so
be sent to the Union office at 68 Dennis Street,

Sault St. Marie, Ontario, P6A 2V.

The rem ttance and the R 115 form shall be acconpani ed
by a statenent containing the follow ng informtion:

a. Alist of names of all enployees from whom dues
wer e deducted and the anmount of dues deduct ed,;

b. Alist of all bargaining unit enployees from whom
no deducti ons have been nmade and reasons;

c. This information shall be sent to both Uni on
addresses identified in article .02 in such form as
shall be directed by the Union to the Conpany.

The Union shall indemify and save the Conpany



.05

. 06

ARTICLE 7

harm ess against all clainms or other forns of
liability that nmay arise out of any actions taken by
the Conpany in conpliance with this article.

The Conpany, when preparing T-4 slips for the
enpl oyees, wll enter the anount of union dues paid by
t he enpl oyee during the previous year.

Enpl oyee |ist of names, addresses and tel ephone
nunbers wi Il be done during enployee orientation and
Company to nmake forns avail able for current enpl oyees
to fill out.

- UNI ON  REPRESENTATI ON

7.01

7.02

7.03

7.04

7.5

The Conpany acknow edges the right of the Union to
appoi nt or otherw se el ect Shop Stewards from anongst
t hose enpl oyees who have conpl eted their probationary
period, for the purpose of representing enpl oyees in

t he processing of grievances according to the
procedure established in this agreenent.

The Conpany agrees to recogni ze four (4) Shop Stewards
to represent the follow ng departnents:

a) Saw M | |

b) Planing M|

C) Shi ppi ng/ Yar d/ Mai nt enance

No nore than two (2) stewards may be appoi nted from
any one departnent.

The Conpany shall be notified in witing by the Union
of the names of the Shop Stewards and any changes
t her et 0.

The Conpany agrees to recogni ze and deal with a Union
Gri evance Committee of not nore than two (2) of the
above- naned Stewards plus the President.

It is agreed that the stewards shall continue to
performtheir regular work in order to maintain
efficiency of operations; however, in accordance with
t hi s understandi ng, should they desire to assist an
enpl oyee in investigating and/ or presenting grievances
during working hours, they will not |eave their work
wi thout first obtaining the perm ssion of their

i mredi at e supervi sor, and such perm ssion shall not be
unreasonably withheld. It is also understood that a
steward shall not enter another departnent w thout
first obtaining the perm ssion of the supervisor of



7.

7.

ARTICLE 8
8.

8.

ARTICLE 9
9.

9.

6

07

01

02

01

02

such departnent and notifying himas to the nature of
the grievance and the personnel involved. It is
agreed that stewards will not absent thenselves from
wor k unnecessarily during working hours for the

pur pose of servicing grievances hereunder. In return
for this undertaking, the Conpany will conpensate such
stewards at their regular hourly rate for tinme spent
during their regular working hours for such purposes,
provi ded the procedure under Section 7.05 is foll owed.

I f an unaut horized representative who is not enpl oyed
by the Conpany, wants to speak to | ocal union
representatives about a grievance or other official
busi ness, he shall request the Conpany President, or
hi s desi gnated representative, to call the local union
representative to an appropriate place where they may

confer privately. Such request will not be
unreasonably refused. These talks will be so arranged
so that they will not needlessly interfere with

producti on.

Uni on supplied | ocked cabinets to go in |unch room and
of fi ce space avail able down stairs in foreman’s
bui | di ng when needed, with perm ssion.

- NEGOTI ATI NG COW TTEE

The Conpany agrees to recogni ze and deal with a
Negotiating Committee of not nore than two (2)

enpl oyees who have conpl eted their probationary period
plus the President along with up to two (2)
representatives of the International Union.

The Negotiating Commttee is a separate entity from
other commttees and will deal only with such matters
as are properly the subject matter of negotiations,

i ncludi ng proposals for the renewal or nodification of
thi s agreenent.

- GRI EVANCE PROCEDURE

A grievance is defined and limted to a conplaint or
di spute concerning the interpretation, application,
adm ni stration or alleged violation of this agreenent.

Shoul d any grievance ari se between the parties an
earnest effort shall be nmade to settle such grievance



9.03

9.04

9.05
(i)

(i)

(iii)

wi t hout undue delay in the manner hereinafter

provi ded.
Non- di scharge and non-suspensi on grievances shall be
processed as follows: It is generally understood that

an enpl oyee has no conplaint or grievance until

he/ she, either directly or through the Union, has
first given his/her imedi ate supervisor an
opportunity to adjust the conplaint. Such grievance
nmust be submitted to the supervisor within five (5)
wor ki ng days after the incident giving rise to the
gri evance becane known or shoul d have beconme known to
t he enpl oyee. The supervisor nust give his verbal
reply within two working days of receipt of the
grievance.

Step One

If the enployee is unsatisfied with the verbal reply
of the supervisor, a witten statenent of the

gri evance, signed by the enployee, setting forth the
nature of the grievance, the section or sections of
the collective agreenent alleged to have been viol at ed
and the redress sought, shall be presented to the

pl ant supervisor within two (2) working days of the
verbal reply given above.

The plant supervisor will neet with the enpl oyee
concerned and the steward involved in an attenpt to
resolve the grievance within three (3) working days of
the receipt of the grievance. The plant supervisor
wWill give his witten reply within two (2) worKking
days of the neeting.

Step Two

If the response given in step one is unacceptable the
witten grievance will be presented by the Union
President or his designated representative to the
General Manager and QOperations Manager within three
(3) working days of the response given in step one.

Wthin five (5 working days after receipt of the
witten grievance by the President, he, or his
designated representative, will hold a neeting with
the Union grievance comrttee for the purpose of
resolving the grievance. A regional representative of
the Union and the grievor may be present at this
neeting should either party so request.

Wthin five (5 working days after this neeting, the
General Manager and QOperations Manager, shall notify
the Union in witing of his decision.



9. 06

9.07 (a)

(b)

(c)

(d)

(e)

(f)

A policy grievance by either the Conpany or the Union
shall be originated and processed in accordance wth
the provisions of Step No. 2 and follow ng of the
grievance and arbitration procedures. It is expressly
under st ood that the provisions of this paragraph may
not be used by the Union to institute a conplaint or
grievance directly affecting an enpl oyee whi ch such
enpl oyee could hinself institute and the regul ar
grievance procedure shall not be thereby by-passed.
Any grievance by the Conpany or the Union as provided
in this paragraph shall be submtted in witing within
five (5) working days after the incident giving rise
to the grievance becane known or shoul d have becone
known to the grieving party, and shall be in the form
prescribed in Step No. 2 of the grievance procedure.

Any grievance which is not commenced within the tine
specified in this agreenent or which is not processed
through to the next step of the grievance procedure or
submtted to arbitration within the tine specified in
this agreenent shall be deemed to have been wi t hdrawn
or settled by the last disposition made by the
Conmpany, as the case may be, and shall not be eligible
for further appeal. However, tinme limts specified in
the grievance or arbitration procedures may be

ext ended by nutual agreement in witing between the
Conpany and the Uni on.

The settl enent of a grievance in any of the steps of
the grievance procedure shall prevent the grievance
from bei ng processed further.

No grievance agai nst the discipline or discharge of a
probati onary enpl oyee nay be submitted by such
enpl oyee or by the Union on behal f of such enpl oyee.

No nonetary adjustnent effected under the grievance or
arbitration procedures shall be made retroactive nore
than fifteen (15) days prior to the date the incident
giving rise to the grievance becane known or shoul d
have becone known as defined in 9:03.

At any stage of the grievance procedure, the
conferring parties may have the assistance of the
enpl oyee or enpl oyees concer ned.

Al'l agreenents reached under the grievance procedure
bet ween representatives of the Conpany and the
representatives of the Union will be final and binding
upon the Conpany, and the Union, and the enpl oyees.
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ARTICLE 10 - ARBI TRATI ON

10.01 (a) Failing settlenent of any grievance between the
parties after exhaustion of the foregoing procedure,
such grievance may be subnmitted to arbitration as
herei nafter set forth.

(b) Wen either party submits a grievance to arbitration,
t he subm ssion shall be in witing, indicating the
nanme and address of its nomnee to the arbitration
board, and shall be served upon the other party within
thirty (30) working days fromthe date of receipt of
the reply in the second step of the grievance
procedure. Wthin ten (10) working days foll ow ng
recei pt of such subm ssion, the other party shal
notify in witing the party maeki ng the subm ssion of
the nanme and address of its nominee to the arbitration
board. The two nom nees shall, within ten (10)
wor ki ng days of the appointnment of the second of them
appoint a third person who shall act as chairmn of

the arbitration board. |If the two nomnees fail to
agree upon a chairman within the aforenentioned tine
limt, the party making the subm ssion shall, within

five (5) working days thereafter, request the Mnister
of Labour for the Province of Ontario to appoint an
i npartial chairman.

(c) No person may be appointed to an arbitration board who
has been involved in an attenpt to negotiate or settle
the grievance.

(d) The board of arbitration shall hear and determ ne the
grievance and shall issue a decision which shall be
final and binding upon the parties hereto and upon any
enpl oyee concerned in or affected by it. The decision
of a mpjority shall be the decision of the board of
arbitration, but if there is no majority, the decision
of the chairman shall govern.

(e) The board of arbitration shall not have power to
alter, nodify, or anmend any part of this agreenent or
to make any deci sion inconsistent therewth.

(f) Each of the parties hereto will bear the expenses of
t he nom nee appointed by it to the arbitration board
and one-half (%3 of the expenses of the chairmn.

(g) In the event that arbitration proceedi ngs are invoked,
the matter before the board shall be the witten
grievance identified in Article 9.05 Step No. 1 of the
gri evance procedure.



ARTICLE 11

11.01

11. 02

11. 03

(h)

(a)

(b)

11

Not wi t hst andi ng anything contained in this article,
the parties may, by nutual agreenent in witing,
appoi nt a person to hear and determ ne a grievance as
a sole arbitrator. Any sole arbitrator so appointed
shall be otherw se subject to the terns and provisions
of this article.

- DI SCI PLI NE

Di scharge and suspension grievances shall be processed
as foll ows:

A claimby an enpl oyee who has conpl eted his

probati onary period that he has been unjustly
suspended or discharged shall be treated as a
grievance if a witten statenent of such claim signed
by the enpl oyee, is served on the President, or his
designated representative within five (5) working days
after the suspension or discharge, is affected. Such
grievance shall be processed in accordance with Step
No. 2 and follow ng of the grievance and arbitration
pr ocedur es.

When a grievance, which is filed under this article,
is not settled and duly conmes before an arbitrator or
arbitration board, he or it may:

(i) confirmthe Conpany's action;

(ii) reinstate the enpl oyee with conpensation for
regular time lost (less any inconme the enployee has
recei ved from any other source pending the disposition
of the case, not including refundable U. 1.C. benefits
whi ch the Conpany will pay directly to U 1.C.); or

(iii) dispose of the grievance in any other manner
whi ch nmay be just and equitable.

When an enpl oyee is dism ssed while at work, he shal
upon request, have the right to interview his steward
for a reasonable tine in a place designated by the
Conmpany before leaving its prem ses, unless, in the
Company' s opi nion, the exercise of such right would
unduly interfere with the safe or efficient operation
of the plant.

When a nenber of the bargaining unit is issued a
witten disciplinary warning a copy of the witten
warning will be given to the |l ocal union president or
his representative.



11. 04

ARTICLE 12

12.01

12. 02 (a)

(b)

(c)

12

Copies of witten disciplinary warnings will be
renoved fromthe enployees file after 12 nonths.

- SENFORITY
An enpl oyee will be considered probationary for his
first 396 hours worked and will have no seniority

rights during that period, and if he is suspended or

di scharged at any time during such probationary period
such di scharge or suspension shall not be subject to
the grievance or arbitration procedure. Upon
satisfactory conpletion of the probationary peri od,
within twelve (12) consecutive nonths, an enpl oyee
shall acquire seniority as provi ded herein.

In cases where the Conpany, at the end of the
probationary period, is in doubt as to the suitability
of the enployee for full tinme enploynent, the

probati onary period nay be extended by an additiona
ten (10) working days by mutual agreenent of the
Conmpany and the Uni on.

Lay-of fs which are expected to exceed three (3)
wor ki ng days shall be based upon the follow ng
factors:

skill and present ability to performthe avail able
wor K;

It is understood that where the factors are
approxi mately equal, seniority will govern.

Enpl oyees shall be recalled fromlay-off in order of
seniority provided the enployee so recalled has the
present ability and qualifications to performthe
wor K;

Enpl oyees called into work through the seniority
process that answer the call with less seniority than
an enpl oyee that the supervisor has tried to contact,
will be entitled to the available work up to one (1)
week before going back to the seniority list, unless a
nore seni or enpl oyee responds to the call within three
(3) hours for the next available shift. It is the
responsi bility of the enployee to notify the Conpany
of any address or tel ephone nunber changes.

What constitutes a call:



12. 03

12. 04

13

1) Message |left on an answering machine with tinme and
date call nmade;

2) Message left with individual;

3) Supervisor nmaking the call nust |og the date and
time of the call. The individual, if contacted,
to be logged in the supervisor’s records.

An enpl oyee's seniority and enpl oynent shall
automatically term nate without further notice when
he:

(a) wvoluntarily quits;

(b) is dismssed for just cause and is not reinstated
i n accordance with the provisions of this
agr eenent ;

(c) does not work for a period up to his seniority
| evel if less than one (1) year and twelve (12)
nont hs thereafter;

(d) overstays an authorized | eave of absence and
prior to the expiry of such leave fails to obtain
an extension thereof or to give a reasonable
expl anation for such failure;

(e) accepts enploynent while on an authorized | eave
of absence or uses such |eave for any other
reason than the one for which it was granted;

(f) if retired,

(g) is absent fromwork for three (3) consecutive
days or nore wi thout advising the Conpany at the
time of such absence of a satisfactory reason
t her ef ore;

(h) is on a lay-off status and fails to return to
work or to satisfy the Conpany that he is unable
to return to work because of accident or illness
or other sufficient cause within four (4) working
days after receipt of notice to return to work.

The Conpany shall maintain a seniority list which
shall be posted on the plant bulletin board as soon as
possi bl e after this agreenent conmes into force and
revised every six nonths thereafter. This list wll
be given to the plant chairman and/ or appropriate

Uni on representative for perusal to make any necessary
changes prior to posting. Should an enpl oyee be

i mproperly listed on the seniority list the enployee
and/or the Union shall notify the Conpany i mredi ately
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of such error and the list shall be properly anended.
The Uni on agrees that the Conpany shall not be liable
for decisions taken as a result of errors in the |ist
as posted, not previously brought to their attention.

12. 05 Seniority shall nean | ength of continuous service
within the bargaining unit. Enployees of the Conpany
hired after Decenber 1, 2004, who have conpleted their
probati onary period, for the purposes of job vacancy,
transfers, lay off and recall only, seniority shal
nmean | ength of service with the bargaining unit from
the date of hire.

12. 06 The Conpany nust give enpl oyees notice of recall by
t el ephone or by registered letter or telegram if not
contacted by tel ephone, sent to an enpl oyee’ s | ast
address on record with the Conpany. Any notice given
by registered letter or telegramshall be deened to
have been received on the fifth working day follow ng
the date of sending. It is the responsibility of the
enpl oyee to keep the Conpany infornmed at all tines of
his current address and tel ephone nunber, failing
whi ch the Conpany shall not be responsible for failure
of notice to recall to reach such enpl oyee.

12. 07 If an enpl oyee who has perfornmed work which is now in
the bargaining unit is transferred back to the
bargai ning unit, he shall retain the seniority rights
he has acquired before |eaving the bargaining unit or
the work which is now in the bargaining unit.

ARTICLE 13 - JOB POSTI NGS

13.01 Whenever job vacancies of a permanent nature occur in
the bargaining unit, and the Conpany desires to fill
such vacanci es, the Conpany shall post notice thereof
for a period of three (3) consecutive working days on
the plant bulletin board. Enployees shall mnake
witten application for transfer into such vacancies
by signing the job notice within the aforenentioned
posting period. The Union will be given a copy of the
j ob posting and the nanes of the successful
appl i cants.

13. 02 The Conpany will determ ne the successful applicant
for a job posting by considering the requirenents and
efficiency of operation, the skill and present ability
of the individual to performthe required work, and
where these factors are approxi mately equal, the



13. 03

13. 04

13. 05

13. 06

13. 07

ARTICLE 14

14. 01

(a)

(b)

(a)

(b)

15

enpl oyee with the greatest seniority will be placed on
t he j ob.

Where no enpl oyee neets the qualifying factors under
this article, the Conpany shall be free to fill the
j ob vacancy at its discretion.

Shoul d t he successful applicant for the vacancy be
unsati sfactory after a period not to exceed thirty
(30) days worked, he shall be returned to his forner
position and the vacancy may be filled w thout further
posti ng;

Shoul d t he successful applicant for the vacancy deci de
within ten (10) days for jobs fromGoup 1 and 2 or
decides within fifteen (15) days for jobs in Goup 2A
and up that he wishes to return to his forner position
he may do so, and the vacancy may be filled fromthe
original applicants w thout further posting.

It is understood that the provisions of this article
shall only apply to the original and one other vacancy
resulting fromthat posting.

When an enpl oyee is pronoted to a higher rated
classification, he shall receive the rate for the new
classification fromthe first day of transfer.

The Conpany agrees to make its best efforts to notify
enpl oyees off sick or on |lay-off (not exceeding thirty
(30) cal endar days) or vacations of any job postings
that occur. Said notification to be by tel ephone at

| ast known t el ephone nunber;

Enpl oyees who are not at work due to the circunstances
outlined in 13.07(a), may sign a proxy form
authorizing a fell ow enpl oyee to sign for a job
posting on their behalf.

- TEMPORARY TRANSFERS

For the purpose of this article, tenporary transfer
nmeans a transfer that is not expected to exceed thirty
(30) cal endar days, unless otherw se agreed to between
t he Conpany and the Union. The posting will occur
after the thirty (30) cal endar days have expired.
Shoul d the tenporary transfer(s) exceed five (5)
wor ki ng days, the Union will be given the nanes and

j obs of the enpl oyees affected.
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14. 02 Any enpl oyee who, for the convenience of the Conpany,
is tenporarily transferred to another job, shall be
pai d as foll ows:

(a) If the rate of pay for the job to which the
enpl oyee is tenporarily transferred is |ess than
the enpl oyee's regular rate of pay of the job
fromwhich the enpl oyee has been transferred, the
enpl oyee shall receive his regular rate of pay
during such tenporary transfer

(b) If the rate of pay for the job to which he is
transferred is higher than the enpl oyee's rate of
pay for the job fromwhich he has been
transferred, he shall continue to receive his
regul ar rate of pay unless such tenporary
transfer continues for at least two (2) hours, in
whi ch event the change in wage rates shall apply
for each full hour worked in the higher-paying
job classification.

14. 03 In case of a reduction in the work force resulting in
per manent transfer of enployees for a period exceeding
five (5) working days the enpl oyees so transferred
will be paid the rate for the job to which they are
transferred.

ARTICLE 15 - |EAVE OF ABSENCE

15.01 a) The Conpany nmay grant | eave of absence, w thout
pay, for reasonable periods if an enpl oyee
requests sane in witing and if the leave is for
| egiti mate personal reasons and does not
interfere wwth the efficient operation of the
plant. Leaves of absence will be granted or
denied fairly;

b) Enpl oyees granted a | eave of absence for
educati onal purposes will be for up to a period
of one year only. Educational |eaves will be
granted one tine only. The Conpany nay i ncrease
the | eave in special circunstances.

15. 02 Leave of absence w thout pay shall be granted to
enpl oyees el ected or appointed by the Union to attend
Uni on Conventions or conferences, provided that:

(a) the total of such tine granted to all enpl oyees
does not exceed fifteen (15) working days in any
cal endar year; and
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(b) not nore than two (2) enployees are involved in
each request; and

(c) such leave does not interfere with the efficient
operation of the Conpany; and

(d) witten request for such leave is made to the
Conmpany as soon as is reasonably practicable
prior thereto, and the Conpany agrees to respond
to the request within three (3) days.

Legitimate Union business of two (2) shifts or |ess
may be considered a valid reason for | eave of absence
wi t hout pay provided that sufficient advance notice is
provi ded so as to not unreasonably interrupt
production. This leave will be limted to a maxi num
of two (2) enployees at one tine and no nore than two
(2) per departnent.

JURY AND W TNESS DUTY

15. 04

An enpl oyee who has attained seniority shall be
granted | eave of absence with pay at his/her regular
hourly rate for the normally schedul ed nunber of hours
t he enpl oyee woul d have ot herwi se worked for the

pur pose of serving jury duty, or as a material w tness
subpoenaed to an appearance in which the enpl oyee
shal |l reinmburse the Conpany to the full anount of jury
pay or witness fees received by himher. For purposes
of this clause all enpl oyees shall be considered as
bei ng on day shift. Tinme spent on jury or wtness
duty while on vacation nay be added to the vacation
time of the enpl oyee.

BEREAVEMENT PAY

15. 05

ARTICLE 16

The Conpany agrees to pay up to three (3) days

ber eavenent pay to enpl oyees who have attai ned
seniority and suffer |oss of a menber of their

i mediate famly. It is understood that the purpose
of this consideration is to reduce |oss of regular
earni ngs due to required absence fromwork. The

i mredi ate famly is understood to nean spouse,
children, father, nother, brother, sister, nother-in-
| aw, father-in-law, grandchildren, or grandparents of
t he enpl oyee.

-  BULLETIN BOARD



16. 01

ARTICLE 17

17.01

17. 02

17. 03

17. 04

ARTICLE 18

18.01

18. 02

18. 03
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The Conpany will provide bulletin boards in nutually
satisfactory locations in the plant which may be used
by the Union for posting notices of Union activity.
Such notices shall be initialled by a Union officer
and approved by the Conpany President or his
representative prior to being posted.

- SAFETY AND HEALTH

The Conpany wi Il make any reasonabl e provisions for
the safety and health of its enployees during the
hours of their enploynent.

The Conpany, the Union, and enpl oyees will conply with
the Cccupational Health and Safety Act Ontario of
Ontario, January 2002.

The Union will assist the Conpany in carrying out any
reasonabl e health and acci dent prevention program

An enpl oyee who is injured at work and, as a
consequence, is unable to continue working, shall be
paid for the balance of his shift at his regular
straight-time hourly rate and bonus, provided that he
does not receive conpensation for such tine from any
ot her source.

- WAGES

The Conpany agrees to pay and the Union agrees to
accept for the termof this agreenment no |less than the
wages as set out in the Wage Schedule "A" attached
hereto and form ng part of this agreenent.

The Conpany agrees that all enpl oyees shall be paid

bi -weekly by bank transfer prior to 11:00 a.m on
Friday, unless due to circunstances beyond the control
of the Conpany.

In the event a new job classification is established
by the Conpany, the Conpany will estinmate the hourly
wage rate for such new classification and shall advise
the Union. The parties will neet and discuss the
hourly wage rate for such new classification. |[If the
hourly wage rate is unsatisfactory to the Union, a
grievance nmay be | odged with the Conpany under the

Col | ective Agreenent within a period of seven (7)



19

wor ki ng days fromthe date the hourly wage rate for
the new job classification is established by the
Conmpany. The hourly wage rate for the new job
classification shall remain in effect unless changed
by mutual agreenent of the parties or by the decision
of a Board of Arbitration.

It is agreed the powers of the Arbitration Board
should be limted to determ ni ng whet her or not such
hourly wage rate has been inproperly classified or
grouped and does not bear proper relationship to the
undi sputed cl assifications or groupings under the
Col | ective Agreenent.

18. 04 At the discretion of the Conmpany, enployees shall be
all owed to continue the present practice of spelling
each other off at no additional cost to the Conpany.

BONUS PLAN

18. 05 The exi sting incentive bonus plans will remain in
effect for the life of this collective agreenent.
The foll ow ng changes to the plan will take effect:
(a) A joint bonus comrittee will be forned, conposed

of three enployee representatives and three
conmpany representatives. This commttee wll
neet to prepare a conplaint formwhich will be
used by any enpl oyee, or group of enployees, or
t he conpany who have a conpl aint concerning the
adm ni stration of the bonus plan, which has not

been resol ved by the MII| Superintendent. Such a
conplaint will be reviewed by the bonus
comm ttee. Enpl oyee representatives will be
conpensated for lost tine to attend conmttee
neet i ngs;
(b) The followi ng rate changes will take effect:
A & B SH FT
PILECES |.D. DESCRI PTI ON STD. PCS. / HR RATE/ PC
01 W Pi ne 442 $0. 215
02 R Pine & Spruce 485 $0. 215
03 N. Pi ne 525 $0. 215
04 Herm ock 355 $0. 215
05 N. Pi ne&R Pi ne(10'-12") 500 $0. 175
06 8/ 4 Birch 216 $0. 215
07 Mapl e 345 $0. 215

08 O her Har dwood 382 $0. 215



C SH FT

(Birch, Cak, Ash, etc.)

NO BULLEDGER
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SHI PPI NG

Sof t wood

Har dwood

W Pi ne 391 $0. 215
R. Pi ne&Spr uce 395 $0. 215
N. Pi ne 428 $0. 215
thle 333 $0. 215
O her Har dwood 367 $0. 215
8/ 4 BIrCh 184 $0. 215
N. Pi ne&R. Pi ne(10' -12") 407 $0. 175
N. Pi ne 355 $0. 215
FBM HR. RATE/ 1000
1x3 - 5 (m xed Specie) 2600 $0. 0066
1x6-12 3333 $0. 0066 (4 ne
1x6-12 2778 $0. 0066 (3 ne
1800 $0. 0088 (4 ne
1667 $0. 0088 (3 ne

Shi ppi ng — Support - premum 15%- Pilers — 85%

PLANER

5/ 4x6 5/ 4x4 (decki ng) 3125 $0. 0055
1x3 - 5 (patte stock) 2000 $0. 0055
1x6 - 12 2500 $0. 0055
Tol ko 1500 $0. 0055

Pl aner — NECS rate 1500 FBM per hour; Stanping 1x3 up
to 1x5 — 1750 FMB per hour; Stanping 1x6 to 1x12 -
2250 FBM per hour.

The Conpany agrees to consider the lower rates on a
case by case basis with the Bonus Conmittee.

Boi |l er Room - Prem um $300 with no 10% reduction for
staff. $450.00 maxi mum for nont hs of Novenber,
Decenber, January, February and March. Steam penalty
reduction is six dollars ($6.00) per hour when steam
pressure goes below ten (10) pounds for an hour.

These new rates will be in effect for one (1) year.
At the end of one year the bonus committee wll neet

20

n)
n)
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n)
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(d)

(e)

(f)

(9)
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to review the results and nake adj ustnents where
necessary.

If the bonus conmittee cannot agree on the adjustnents
to be made these rates will remain in effect for the
duration of this agreement or until such tine as the
bonus committee does agree to adjustnents;

Shoul d any mechani cal breakdown result in a shutdown
of four (4) hours or nore, for bonus calculations 1/2
of the downtine will be absorbed by the conmpany and
1/2 by the enpl oyees;

When the saw m |l is operating two shifts the two
filers will get the equival ent bonus to the sum of the
earnings for the two shifts. When only one shift is
operating the filer will receive twi ce the earnings of

the one shift;

Shoul d capital expenditures or technol ogi cal change or
other factors significantly affect the base rate
requirenent, the conmpany will nmeet with the bonus
comm ttee and explain the reasons for the change. For
the termof this agreenent, this clause will be
activated only in the case of the addition of a snall

| og I'ine;

The Conpany wi |l post the bonus cal culation in each
departnent at the end of each pay period,

Enpl oyees on light duty will receive up to six (6)
weeks of Bonus Pl an paynents which will be paid out of
General Revenue.

SH FT PREM UM

18. 06

A shift premiumof fifteen cents ($0.15) per hour will
be paid for the second shift, third shift, twelve hour
ni ght shift, and including watchnmen. Effective
Decenber 1, 1994, this premumw || be increased to
twenty cents ($0.20) per hour.

REPORT ALLOMNNCE

18. 07

In the event that an enpl oyee reports for work on

hi s/ her regular shift, w thout having been previously
notified not to report, he/she will be given at |east
four (4) hours work at his/her regular rate of pay or
if no work is avail able, his/her regular rate of pay

in lieu of work. This provision shall not apply when
there is a lack of work due to a situation beyond the
control of the Conpany.

CALL I N PAY



18. 08

18. 09

ARTICLE 19

19.01

19. 02

19. 03

(a)

(b)

(c)
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Any enpl oyee who has conpl eted his/her shift and has
| eft the Conpany's prenmises and is then recalled to
work extra tine shall be paid at tinme and one-half,
and will not receive |less than the equival ent of four
(4) hours pay at the enpl oyee's regular rate of pay
for such additional work.

An enpl oyee called out shall be entitled, if he so
desires, to an eight (8) hour rest period fromthe
time he | eaves the property after conpleting the call-
out work. He will have the right to return to work to
conplete his regular shift.

- OVERTI ME
Overtinme will be voluntary unless there are
i nsufficient enployees willing to work the necessary

overtinme in which case the enployees with the | east
seniority, in the same departnment, in the sanme job
classification, normally performng the work to be
done will be obligated to work. Wenever possible
enpl oyees will be notified of overtine twenty-four
(24) hours in advance.

Overtinme shall be as equitably distributed as is
practical anong enpl oyees in the sane departnent, in
the sane job classification, on the same shift,
normal Iy performng the work to be done. Overtine
of fered and refused shall be considered overtine

wor ked for the purpose of determ ning an equitable
di stribution of overtine.

An enpl oyee shall not be entitled to an overtine
prem um nore than once with respect to hours worked
and there shall be no pyram ding or duplication of
overtine.

The Conpany agrees to keep adequate records of al
overti me worked and/or refused. Such records will be
made avail able for verification to an officer of the
| ocal uni on on request.

Overtinme prem um at one and one-half tinmes the regul ar
rate will be paid for all hours worked in excess of
forty-four (44) hours per week and for all hours

wor ked on Sat urdays, Sundays, and statutory holidays.
For the purposes of calculating overtine prem um the
hours for statutory holidays, authorized vacation tine
or legitimate union business will be included in the
ei ghty-eight (88) hours for the pay period.
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ARTICLE 20 - HOURS OF WORK

20.01 The normal work week will constitute forty-four (44)
hours made up of four (4) days of nine (9) hours
Monday to Thursday and ei ght (8) hours on Friday.

The Conpany agrees that work schedules will be posted
no later than 3:00 p.m on Thursday of the preceding
week and the normal production hours will be:

7:00 am to 4:30 ppm and 7:00 a.m to 3:30 p. m
Friday’s
Y% hour lunch break at 12:00 p. m

4:30 p.m to 2:00 aam and 4:30 p.m to 1:00 a.m
Thur sday ni ght
% hour lunch break at 9:00 p. m

Lunch times may be changed by one half hour in either
direction at the discretion of the Supervisor.

Mai nt enance and servi ce personnel may be schedul ed

di fferent lunch breaks and hours of work other than

t hose above. For clarity service, personnel includes
Fil er and Pl anner Set-up man.

Enpl oyees calling in to report that they will not be
present for their scheduled shift nust call in a

m ni nrum of one (1) hour prior to day shift and four
(4) hours prior to night shift. Call in nunber is
(705) 842-3246 extension 234 or 235.

20. 02 When the third shift is operating enployees will be
assigned to this shift on a voluntary basis unl ess
there are insufficient qualified enployees willing to

do so, in which case the enployees with the | east
seniority in the departnent capable of perform ng the
work will be assigned.

20. 03 Enpl oyees working in the boiler roomw Il work on a
conti nuous schedul e covering seven (7) days per week.
They will work twelve (12) hour shifts on a schedul e
averaging forty-three (43) hours per week. Saturday
and Sunday overtine premuns wll not apply to these
enpl oyees, however they shall be paid tine and one-
hal f for work perforned on their regul ar schedul ed day
off, unless this work is by arrangenent between the
enpl oyee and the supervisor.
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ARTICLE 21 - PLANT HAOI DAYS

21.01

21.02

21. 03

21. 04

ARTI CLE 22

The Conpany wi |l observe the follow ng plant holidays:

New Year's Day Labour Day

Good Fri day Thanksgi vi ng Day

Victoria Day Civic Holiday

Dom ni on Day Chri st mas Day
Boxi ng Day

El i gi bl e enpl oyees shall receive their regular rate of
pay for the nunber of hours they would nornally have
wor ked on the holiday.

To be eligible for holiday pay an enpl oyee nust have
conpl eted their probationary period and work on

hi s/ her | ast schedul ed working day i mredi ately
precedi ng the plant holiday and his/her first
schedul ed work day i mmedi ately follow ng the holiday,
unl ess the enpl oyee was of f work because of sickness,
or accident, authorized | eave of absence or on | ay-
of f, provided the enpl oyee worked within five (5) days
of the Holiday.

When any of the holidays are observed during an
enpl oyee' s schedul ed vacati on period he/ she shal
receive holiday pay if he/she is eligible for such
paynment and shall be granted an additional day off,
wi t hout pay.

- VACATI ON W TH PAY

22.01 (a) An enployee who has |ess than one (1) year of service

(b)

(c)

as of June 30th of the vacation year shall be entitled
to one (1) week's vacation with pay. Vacation pay
shall be four percent (4% of the enployee's gross
earnings for the year ended June 30t

An enpl oyee who has one (1) year of service shall be
entitled to two (2) weeks of vacation with pay
effective the pay period followi ng the anniversary
date of the enployee. Wen a Plant holiday(s) fall

wi thin an enpl oyee’ s vacati on period, the Plant
holiday(s) wll be considered as a vacation day(s) for
t he purpose of accessing vacation pay only;

An enpl oyee who has five (5) years of service shall be
entitled to three (3) weeks of vacation with pay
effective the pay period followi ng the anniversary
date of the enpl oyee;
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(d) An enpl oyee who has conpleted thirteen (13) years of
service, shall be entitled to four (4) weeks of
vacation with pay effective the pay period follow ng
the anni versary date of the enpl oyee;

(e) An enployee who has conpl eted ei ghteen (18) years of
service, shall be entitled to five (5) weeks of
vacation with pay effective the pay period follow ng
the anni versary date of the enpl oyee;

(f) The current vacation year shall be the period from
June 30th of the cal endar year to June 30th of the
next cal endar year;

(g) Vacation pay for each week of vacation entitl enent
shall be two (2% percent of gross earnings;

(h) Vacation shall not accunul ate but nust be taken within
the current vacation year;

(i) "Gross Earnings" shall nean total taxable earnings for
the fifty-two (52) week period fromJuly 1st to June
30th:

(1) Enployees will be eligible to receive their vacation
pay at the tinme they take their vacation provided that

(a) the vacation is preschedul ed;

(b) the vacation period will be for a mninmmof five
(5) working days and will extend from Monday to
Fri day;

(c) the Conpany agrees to put a commttee of three
(3) Managenent representatives and three (3)
Uni on representatives to establish a systemfor
vacation pay to be paid in one (1) week
i ncrenents when vacation is taken.

(j) Al vacation pay not distributed as per 22.01 (1) wll
be paid by separate cheque, the second Friday in July.
Enpl oyees may access their vacation pay all ot nent
between the first and second pay in January. The
al | ot ment nust be requested by Decenber 15 of the
previ ous year.

Prime time holidays nust be booked six (6) nonths in
advance based on seniority. Prime time holidays being:
Christmas (week before and after), March break, and July 1st
t o August 31st.



ARTI CLE 23

23.01 (a)

(b)

(c)

(d)

(e)

(9)

PENSI ON
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- WELFARE BENEFI TS

Ef fecti ve Decenber 1, 1995, the Conpany agrees to
provide the followi ng welfare benefits to al

enpl oyees who have conpl eted their probationary
peri od:

Ontario Hospital I|Insurance Plan

* $25,000 life insurance

* $25,000 accidental death & di smenber nment

* maj or nedi cal

* vision care $225.00 in year one (1) - $225.00 in
year two (2) - $225.00 in year three (3) every 24
nont hs

* basi c dental plan based on 2006 ODA rates effective
Decenber 1, 2007; update to 2007 ODA rates, effective
Decenber 1, 2008; update to 2008 rates, effective
Decenber 1, 20009.

* Prem um paid 65% by the Conpany and 35% by t he

enpl oyee for all benefits. Also, for Accident &

Si ckness for the followi ng nonth for energency | eave
pur posed as per the Enpl oynent Standards Act;

The Conpany will provide a new pair of gloves as
required wth exchange of old pair up to six (6) pair
per year;

Al'l enpl oyees will receive one new hard hat
May 1, 2005;
Al'l enployees will be provided with safety gl asses

each year Decenber 1st and May 1, 2005;

Al'l enployees will receive a cheque for one hundred
dol Il ars ($100.00) the purchase of safety boots on My
1st of each contract year;

Enpl oyees required to use personal tools wll have
their worn or broken tools replaced with tools of
equal or greater value if such tools are presented for
repl acenent;

The Union will be provided with the Master Plan for
all benefit plans upon request;

One (1) Conpany and one (1) Union person will be
designated to be responsible for relaying infornmation
to the enpl oyees.
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23.02 The existing contributory pension plan will remain in
effect for the duration of this agreenent and al
enpl oyees who have conpl eted one year of service wll
be eligible to join.

ARTICLE 24 - | OCAL UN ON EDUCATI ON FUND

24.01 The Conpany agrees to pay sem -annually to the | ocal
Uni on one cent ($0.01) per hour worked for the local's
educati on fund.

ARTICLE 25 - TRAI NI NG

25.01 A Joint Training Conmittee shall be forned, conposed
of three Union representatives and three Conpany
representatives. This committee shall neet as
required to carry out their responsibilities related
to the training program Union representatives wll
be conpensated for lost tinme to attend comittee

neet i ngs.
ARTICLE 26 - MODI FI ED WORK PROGRAM
26. 01 The Conpany and the Union will work together to

continue the practice of finding suitable nodified
work to encourage and assist the early return to
gai nful enpl oynent of any enpl oyees suffering

occupational injuries or illness.
ARTICLE 27 - TECHNOLOJ CAL CHANGE
27.01 Technol ogi cal change neans the introduction of new

equi pnent, materials, or processes which results in a
significant change to the manner in which the Conpany
carries out its work.

In cases of such Technol ogi cal Change, the Conpany
will meet with the Union representatives to advise of
such change at least forty five (45) days prior to the
i ntroduction of such change.

Enpl oyees with seniority who are displaced fromtheir
regul ar cl assification because of such change will be
given the opportunity for training on the time and at



t he expense of the Conpany. Their rate will be
protected for a period up to twelve (12) nonths or
until they post into another position wth equival ent
pay.

ARTICLE 28 - DURATION OF THE AGREEMENT

28.01

Thi s agreenent shall beconme effective on

Decenber 1, 2007, and shall be in effect until
Novenber 30, 2010, and shall continue autonmatically
thereafter for annual periods of one (1) year each,
unl ess either party notifies the other in witing
during the period of ninety (90) days prior to the
expiration date that it desires to anend the

agr eenent .

DATED THI S DAY OF

FOR THE COMPANY FOR THE UNI ON
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GROUP |
Pl aner
Pl aner

WAGES - SCHEDULE " A"

Dec 1/07 Dec 1/08 Dec 1/09

$15. 40 $15. 40 $15. 40
Cl ean-up
Labour



Saw M I| C ean-up
Saw M || Labour
Wat chman

GROUP | A
Tai |l Sawyer
Shi ppi ng Crew

GROUP | 1
Pl aner Resaw
Pl aner Tri mer
Pl aner Piler
Smal | Cat Operator
Tal | yman Pl aner
Pl aner Hoi st Qperator

GROUP |1 A
Bagger Oper ator
Pl aner Operator

GROUP |11
Ki | n Hel per
Debar ker
Fil er Hel per
Bin Sorter Crew
Chi pper
Asst. Log Scal er

GROUP |V

Boil er Roomin Training

Head Tri mer
Pl aner Loader Oper at or
Saw M || Tri mrer

Saw M || Loader Operator

Truck Loader
Car pent er
Serco QOperat or

GROUP V
MIlTwight I11
Edger
Log Scal er
Bul | edger Oper at or

GROUP VI

$15. 50

$15. 55

$15. 65

$15. 80

$15. 90

$16. 40

$16. 85

$15. 50

$15. 55

$15. 65

$15. 80

$15. 90

$16. 40

$16. 85

$15. 50

$15. 55

$15. 65

$15. 80

$15. 90

$16. 40

$16. 85

29
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Resaw Sawyer Bul | edger
MIlTwight Il

Set -up Pl aner

M 1 wight/ Wl der

4th C ass Boiler Room

GROUP VI | $16. 95 $16. 95 $16. 95
Filer
Sawyer
Resaw
Debar ker / Sawyer
Sawyer Bul | edger

GROUP VI | | $17. 20 $17. 20 $17. 20
MI1wight I
GROUP VI |1 (b) $17. 62 $17. 62 $17. 62

3rd d ass Boil er Room

GROUP | X $17. 85 $17. 85 $17. 85
Mechani ¢
GROUP X $19. 00 $19. 00 $19. 00

El ectrician

LETTER OF | NTENT
TRAI NI NG PROGRAM

The Conpany and Uni on agree to work together to devise a
training programfor Mdway Lunber.

The purpose of this training programis to permt the Conpany to
have pre-trained enpl oyees capable of filling certain key
positions and to allow the senior enployee with the ability to
be trained to acquire this training.
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In principle the training programw || function as foll ows:

(a) Wen the Conpany recogni zes the need to train a back-up
person for a key position they will post for a trainee for
t hat position.

(b) Those enpl oyees wishing to be trained for the position wll
conpl ete a job posting application.

(c) The senior applicant with the ability to be trained for the
position will be designated as the trainee for that
posi tion.

(d) Whenever possible, if there is a need for a person in the
position the trainee will work in the job and receive
training fromthe supervisor.

(e) Wen the job becones vacant the trai nee who has qualified
for the job will automatically be assigned to the position
wi t hout further posting.

This letter outlines only the broad concepts of the training
program and t he Conpany and Union representative will work
together to define the details including the positions to the
i ncluded in the program

This letter of intent does not constitute part of the | abour
agreenent but confirns the desire of the two parties to work
diligently together to devel op such a program

FOR THE COMPANY FOR THE UNI ON

LETTER OF AGREEMENT
BETVEEN
M DWAY LUMBER M LLS LI M TED
AND
U S W LOCAL 9260

RE: Students Payi ng Uni on Dues

St udents who work anytinme other than sumer vacation or weekends
shal | pay Union dues as per the Collective Agreenent.



These students will not attain seniority or becone established
under Article 12.01 of the Collective Agreenent.

FOR THE COMPANY

FOR THE UNI ON
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LETTER OF AGREEMENT

BETVEEN

M DWAY LUMBER M LLS LI M TED

When a Managenent Scal er
Uni oni zed enpl oyee w | |

FOR THE COMPANY

AND

U S W LOCAL 9260

is put in the log yard to scale, a

be put with him

FOR THE UNI ON
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SENIORITY LI ST AS OF JANUARY 1, 2008

EMPLOYEE # EMPLOYEE NANME

66 G @inton Sr.
81 T. Thonas

92 D. Wiitfield
76 D. Senecal

30 J. CGoodnur phy
69 P. Rickard

14 H. Brown

DATE OF H RE

02/ 01/ 68
03/ 09/ 70
08/ 02/ 77
03/01/78
08/ 02/ 78
24/ 04/ 79
23/ 06/ 80

YEARS

MONTH DAYS
11 29
3 28
10 23
11 28
10 23
8 7
6 8
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Cowen

McNeal Jr.

Badger o
Br uneau

M Tessi er

McLeod
G exton
McLeod

Si ngl et on

dark
McCai g
Brick
Schol ar
Bi zi er
Qui nton
MacLean
Bi zi er
Bor el and
Saar el a

Quinton Jr.

Bookman

Val i quette

Chi shol m

Ni chol son

Ervin
Al berta

for Vac. Pay % Rates

Mer cer
Fahr er
Mai t | and
Rei d

Tur ner
Mar chand
Seabr ook
Lai ne
Seabr ook

Marti neau
Quinton Sr.

Coventry
Senecal
Goodal |
Monette
Ander son
Boi | eau
Mer cer

M Aul ay
Derry
Lar ocque

Val i quette

Qui nton
Chi I | man

Trenel Iing
Badgero Jr.

McCai g
Zel onko
Wonch

25/ 07/ 80
01/12/ 80
05/ 05/ 81
20/ 12/ 82
21/ 03/ 83
28/ 03/ 83
08/ 06/ 83
27/ 08/ 83
25/ 09/ 83
14/ 03/ 84
12/ 11/ 84
25/ 03/ 85
19/ 04/ 85
03/ 06/ 85
11/ 07/ 85
11/ 11/ 85
29/ 11/ 85
24/ 04/ 86
29/ 10/ 86
08/ 04/ 87
16/ 07/ 87
17/ 08/ 87
16/ 09/ 87
05/ 10/ 87
07/ 12/ 87
27/ 08/ 87
only)

03/ 06/ 88
15/ 06/ 88
29/ 07/ 88
11/ 01/ 89
19/ 08/ 90
28/ 09/ 90
09/ 04/ 91
28/ 09/ 92
15/ 02/ 93
31/ 01/ 94
31/10/ 95
22/ 10/ 95
16/ 10/ 95
01/ 02/ 96
18/ 06/ 96
14/ 10/ 96
06/ 11/ 96
09/ 08/ 96
04/ 06/ 97
12/ 06/ 97
16/ 06/ 97
21/ 07/ 97
09/ 09/ 96
17/ 03/ 98
30/ 03/ 99
01/ 20/ 03
09/ 16/ 02
10/ 11/ 00
09/ 15/ 02

o

34



713
723
716
719
725
731
760
761
726
763
765

OCcO0m>»TVImmO0 <~

Fl ood

Ki ng

Cor bi ere
Seabr ook
Ander sen
Pragnel |
El son
Robitaille
Cor bi ere
Vossos

Ki ng

03/ 21/ 04

04/ 04/ 2005
10/ 25/ 2004
10/ 25/ 2004
06/ 14/ 2005
08/ 15/ 2005
07/ 06/ 2007
07/ 06/ 2007
07/ 29/ 2007
08/ 07/ 2007
08/ 08/ 2007

NNNNN W

AR~ ON

10
15

17
16
25
25

24
23
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